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NATIONAL CIVIL SERVICE LEAGUE - CAREER SERVICE AWARD 


EXTERNAL 

Luncheon 

Submission of Agency Seal (1 black and white glossy) 

List of names of people to be invited by the NCSL (Senators 1 , etc. ) 

Three statements about winner (one to be read as winner and Agency head 
approach microphone; one as introduction by Agency head of winner 
and citation) 

Submission of 50 glossy photos of winner (3 1/2" x 5 M ) 

Submission of colored slide of winner (one 2 M x 2 M ) 

Submission of envelopes for distribution of press material and general 
information* 


Reservations for Awards dinner. 


Approved For Release 2002/01/11 : CIA-RDP84-00313R000200250001-2 


Approved For Release 2002/01/11 : CIA-RDP84-00313R000200250001-2 


NATIONAL CIVIL SERVICE LEAGUE - CAREER SERVICE AWARD 

INTERNAL 

1* Letter to Mr. Caplin from Director acknowledging selection of winner. 

2. Memo to DDS re Agency requirements. 

3. Preparation of Headquarters Employee Bulletin 

4. Internal Publicity (Poster) 

5. Memos for DD's and Heads of Independent Offices re arrangements 

for dinner -dance. 

6. Preparation of reservation materials 

7. List of those attending dinner -dance. 
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MCMOUNDt/U roil: P> f < y Dire ctor 


SUBJECT 


National Civil Service UifN Career Service 
Aew4 - CeUeel L. 1C. While 


1. This DMoenadtm U for lafermatloa only. 


I, A d inner dance honoring tie winnere eC the Nation*! Civil Service 
League (NCSL) C areer Service Award will take place at 7:30 p. m. F riday. 

11 J ane 1*4?, at the Washington HUtee Hotel. It will be preceded by a 
recep tion and each bar at 6:30 p. m. 

la 2000 with a minimum of ISO franc 


3. Total deetred 
each repreaootetive Agency. 

4. The two factor# critical to the encceee of this awards dinner efe 

wtdesnroad ettesrfaneo and pekUelty both in aed eetsldo the Agency. B id 

eennotod that Un Dirooter bo coked to dtccuee the award# dinner at fate 
morning meeting. bopefnUy in Colonel White* e abeonoe. Thle wbOld ioenre 
the Director*# deal res regarding Agency participation are kfr**^"**"*’ 
Uiri«fh Ik# Dlmt#rtt#fl. ft t* k#U#^ *k#t W# w««M **»44 th# 

— tilHlItr of an actual quota system, which, if neceeeary, would detract 
scmrrr trt from the award. If the PI rector disc eases this matter at his 
morning meeting. I will send memoranda- shortly thereafter to each of the 
Donmy Directors urging their prompt Indication of roeervattees desired. 
Thiswill provide an additionol opporCentty to press for the 
M t imu Ceoh Deputy Director will be requested to select an Individual ih 
hU Directorate who wUl be re spec si his for coordinating ticket resenrattens 

payments with the Chief, Benefit* end Services Division, Office of i 

Personnel. The tickets for Celon* sod hire. White will be free as will 
he the VUk**» fer Oeoeral and Mrsk Cuehacan. If V«ra. Coshman attends, 
she will be seated at ene ef the preferred tables. The ceet for govsrmnso* 
snail sr iif Is >13 per tic hot cod the same for family members of govern- 
ment smnievees Nm-ieramMd persons will ho charged >29 per tic hat. 

K a serration forms are svnilahU sOdwfflhe distributed to the individuals 
designated to assist in the Directorates. All checks should ho psysklo lo 
the Notional Civil Service League,; Reservations may bo made for Individual 
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Mate as wall a« tobbi Car las. ftoserratiaa# far tables oait be received , 
la tbs HCSL by » Jan aa< IwUvtdael rtHmtiwi by * Jan*. U la i«|- 
g sated ttat a daedUae Car all veaervaileaa wttUa Iba Ageacy ba established 
aa 30 May IHt. Drees for Iba east alas la sesai-fenaal with tba aasapMaa 
at tba baa4 tabla which Is blaak tta. 

». Tba HCSL will seat lettere of lartUUsa la aca-geveramoeUl 
flraaa ut iMMOali If fsitni Wa ara to provide addressed Mrnlaf) 
esv o lape s ba them by 7 May far tba feUewiag : 

a. Tba baaaastata C oagree eases uf two Soaai ara of tba Awardee. 

b. Bulaan flraaa is! ergeaisetieae. 

c. Prefosaleaal orgaalsaHaaa. 

4. fHtbli aa4 eaUea gasa b atbar gsvaraaasat aga aal a a . 

a. Frleada aa4 caOaagaaa aat la g ave r— eat . 


4. PabUetty Is tba reapanatbUlty af oacb Ageaey aa4 wa bars boas 
arga4 to meant a psblic lafarmatiaa program geared to Colonel White aa 
soggastad to HCSL Press Lists aad Habl tally paper. Staca tba taNi primary 
porpoaas af tba Career *erv4ea Awarda Program ara to baser satstaadjag 
fed era l career aanplayaaa aad ta balp raise pdlic eervftees' prestige, I 
balls re It la appropriate that tba Ageety gaaarata pddkity ctttag C td eaa l 
While's astataadlag earoar. that tbla aaa beat ba actehb 

pllabad tb r as gb tba affarta aad it Is aaggaatad tba* tba 

Dlroctar'a app ro va l far this casraa sf aatias ba abtatsad. Farther a d dlH sat l 
pabllclty is ssggastad as f e l low s ! 

late real 

a. A a s tir s ba aast ta all a saas lagC e l sae l 

Wbtfea aa a wiaaar af tMa btgb award which will I s ala d s ap- i 
preprints lafaraaaltsa ragardtag tba awarda dtaaar. 

b. Apprapriata paatara wttb a pictara af Celaaal While 
ba displayed m all IdbHi beard a. (aaa attachment) 

a. Aaeeaeeeaesate ba made a* aU Scalar SUB ateettng#. 

fittUSttlL 

Provide tba HCSL wttb aaa set af aavalepae by 1 Jaae 
. far dlstrtbatiaa af press material aad gcaeral lalarnHsa 
I* tbs faDewlagt 
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b. 

e. 

d. 

• 


Orgaaleatlaee 

MniivWn 
"Hum O^aae" of ^ ta#M 
MUci ttaw of wimImIUm 


ui other |WV 


. w_ it 35 mm V * 2" *•*•* ,lid# °* 

7. The NCSL “ t'ljTjhU. hia aw.rd i* he la* pre- 

Coloool Whtto to ho for pr... porpo.e. W 15 

seated, fU»T 3 1/2' * 5 Tll^u^er of the Agency •«*! b T 1 M “** 

• buck aad "hit. .riuted below shoot Calooel Whtto 

three stateimate (foor copies •* 

byOMayt 

_ m W- -•-*» u ooldo tho NC SL la proporia* tho 

cluu :- jsszztzA- ,ue.- >™~ 

the Award. 

V rw. -ill ho okoit - ooo or two ooaUowop - to help 
Ooaoni Ceshmaa who. he latr^oo- Cdt-ol Whllo. 

«. - ^Tw^.-c." *r*“ 

by the Loa*oo e pres la* aroooatia* the award atop to 

coohmta. aad the U»f» Of*Uor proooann* 

the 


^u .1 Profile e la CWlty - 1949 doolgaod to 

B. The Le*r- Vlaaer. Deadllaa for erdoriag oopUo 

toll the career oacceoo etory of o 
U 1 Jeao at the foUowla* raUo: 


Up to 4W copies 
*00 to 4, 091 copWo 
Over MOO oople* 


IS* each 
10* each 
7* oo*h 


Alt 

Diatrlhetlee: 

Obi- Addrooaoo 

1 > D/l*ere 

STATINTL j . c/BSD 
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OP/B5D, 


(30 Apr 69) 
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Mr* Helms 


Suggest you speak to this matter at the 
Morning Meeting Wednesday, 14 May 1969. 


s/R. L. Banner man- 
13 May 1969 


DD/S;RLB:maq 

Distribution: 

Orig - Mr. Helms (by hand Mr. Bannerman) w/background paper on Colonel White 

(NCSL Award) 

-1, - DD/S Subject w/ccy art 
1 - DD/S Chrono 
1 - D/PerSj, w/Atts ^ 
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Notes fox Mr. — Exeevstoe 


a wc»14.be appreciated if She Director would strosgly "Stick e&'‘ 
4 sjy& for Ag easy atte&dsmce at fee National Civil £ervsee xje&g&t ^ 

bouorlsg fee tea 1$6$ Career Service Award wisssets* jaakwte Cofeuii 

Writ*. *Ifeo Director znig& stress fee sigsJffitoce of fee Award aot to 
Colonel White as a wtees but also to fee Ageacy aad fee impcsaasce » fee 
Ageacy i» fotare years o£ a» spyrpprfofely large s^esitoieattce teases 
ami dance* (The Le&gste desires a total aueadssce os 2 ;* Wv* wita ®a 
Agency sock as CIA providing a ao fefeua a vt 15u 4tu®ssussei#>*/ 
grstesl feat the Director also sate Ms feeMiry to attsaad sad fe^ Gea©raI 
rt^hmum will repressac Ma asd istsodece Coloaei V< aits at fee £©»Q?i*6t. 


fhe attached eosfet&s catsEs ccac e rd a g taa bar^tet » & fee 


.Director wiS stress fee importaisc© o£ a strong, cGaaassa i'a\o ^ ^ 

aj«ot by fee Deputies and other eetdor e&teials. &« Director ct fexsaawa 
w21 follow-up by Kcsaocga s-dani re^estls^^sigi^tioi* ct a jjfoF xaaa k& * 
e&ch major composers wife Cldfoi# &«*isaik& ana .**■>»* 

Divlalou* OP, will thsa worJc » 


The displays bosoxisg ' 
X Jure is first floor condors, 
approximately .the samettoe* 


CdUmsl White will be set ay appratotfey 
. goitoia Board material will be ia place 
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NATIONAL CIVIL SERVICE LEAGUE 
CAREER SERVICE AWARDS 


Agency Winner 
Presentation 
Date & Time , 

Cost 

Dress 

Attendance 

Reservations 


Colonel Li K* White 

Dinner Dance - Washington Hilton Hotel 

13 June 1969 - 7:30 p.m. 

Cash Bar & Reception - 6:30 p.m. 

Government employees - $15. 00 per ticket, same 
for family members of government employees. 
Non- government persons - $25. 00 per ticket. 

Semi -formal 

National Civil Service League urges 150 from each 
representative Agency. 

Reservations may be made for individual seating 
as well as tables for ten ano. should be submm^ed 
by .2 9 May 19 69. Office of Personnel will be 
focal point with Deputy Directors and Heads of 
Independent Offices each designating an individual 
to assist in their area. 
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NATIONAL CIVIL SERVICE LEAGUE 
CAREER SERVICE AWARDS 


1. The National Civil Service League's Career Service Awards Program 
is one of its major projects in its drive to bring about a healthy, dynamic public 
personnel system- -a system able to deal constructively with the flood of demands 
pressing today on the public service. The League presents ten annual Career 
Service Awards to promote excellence in Government service, to recognize ex- 
ceptional achievement, and to encourage the best young minds in America to 
consider national service as a career. 

2. This year ten outstanding Government servants have been chosen to 
receive the National Civil Service League Career Service Award, one of whom 
is Colonel Lawrence K. White, USA (Ret. ), Executive Director -Comptroller. 

In nominating Colonel White, the Director of Central Intelligence said in part, 

. . if ever a man has left a lasting mark on an organization, ’Red' White 
has ... he was the principal architect of the Agency’s management structure, 
and having designed it, he built it .... No man of CIA has made a greater or 
what will be a more lasting contribution , . . . " 

3. So that all employees may learn of the truly outstanding background 
and career progression of Colonel White, the following biographical information 
is presented: 

Colonel White enjoyed a long and successful career in the 
Army before entering the field of intelligence in 1947 and received 
the following military honors: Distinguished Service Cross, Silver 
Star Medal, Legion of Merit with Oakleaf Cluster, Bronze Star 
Medal with Oakleaf Cluster, Navy Commendation Ribbon, Purple 
Heart, American Defense Service Medal, American Campaign 
Medal, Asiatic Pacific Campaign Medal with two Bronze Battle 
Stars, Philippine Liberation Ribbon with Bronze Battle Star, and 
the Combat Infantry Badge. The honors and decorations given to 
him for meritorious service and bravery during World War II and 
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STATINTL 


the high esteem in which he is held in the Central Intelligence 

f h ^ n ? R y a , nd * e U * ited States intelligence community are evidence 
that Red White has a position of prominence among men and 
women who have made unique contributions to the maintenance 
and strengthening of our national security. 

r , _ Colonel White be S an his career in intelligence with the 
entral Intelligence Group, a predecessor organization of CIA 
During the period 1947-1952, he filled a series of increasingly 
responsible positions involving organization and reorganization 
of various Agency components . Under Colonel Whi te 



intelligence organizations in Washington. His 

outstanding success in his early assignments led to his appoint- 
ment as Deputy Assistant Director of the Office of Operations 
in December 1950. He served as second in command of this 
world-wide activity until his highly developed executive talents 
were required in the Agency's Administrative Directorate. He 
served as Assistant to the Deputy Director for Administration 
from 1 952 until 1954 when he was appointed by Allen W. Dulles 
fiien Director of Central Intelligence, as Deputy Director for 
Administration- -a position now designated as Deputy Director 
for Support. In July 1965 Admiral Raborn, the Director of 
Central Intelligence at that time, appointed Colonel White as 
Executive Director -Comptroller, the Agency’s top executive- 
management position which had been created in 1962. 


DISTRIBUTION: ALL EMPLOYEES 
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TRIBUTES TO THE NCSL AND THE AWARDS PROGRAM 


“I was deeply proud to participate in the cere- 
mony honoring the National Civil Service 
League’s Career Service Awards winners. It is 
always a pleasure to see reward given to those 
public servants, so dedicated and a credit to 
their country.” 

LYNDON JOHNSON 


“We are all indebted to the 
League and its members 
for their untiring work in 
helping to improve Civil 
Service systems through* 
out the nation.’* 

HARRY S. TRUMAN 


“The National Civil Service 
League is to be com- 
mended for its efforts to 
strengthen the public serv- 
ice and for its program of 
bringing national recogni- 
tion to significant careers 
in the Federal Service.” 

DWIGHT D. EISENHOWER 


“As a group . . . these top-level 
officials represent the very heart 
of strong, effective government. 
Their identification by the League 
is a major contribution to the 
drive to upgrade, through recog- 
nition, the civil service as a 
whole.” 

THE WASHINGTON EVENING STAR 


“The National Civil Service League, 
by its selection and acclaim of out- 
standing award winners, made a 
valuable contribution to better 
public understanding of our career 
service." 

JOHN f. KtNNCUr 

“Without competent civil servants below the top eche 
Ion in every department— men and women who are 
seldom exposed to public attention -the Federal Gov 
ernment could not function. So we join the League in 
paying homage to the ten whose careers are dedicated 
to excellence in the Federal service.” 

THE WASHINGTON POST 


“The League's objectives couldn’t be more noble. It deserves 
sincere congratulations and good wishes, as well as the 
support of the public upon whom it depends 

WASHING I ON DAILY NEWS 


oooooooooooo oooooooooooo 


ooooooooooooooooooooo 


The Career Service Awards 

The yearly Career Service Awards Program constitutes one of the NCSL s major 
projects in its drive to bring about a healthy, dynamic public personnel system 
, , , a system able to deal constructively with the flood of demands pressing today 
on the public service. 

Clearly, in this era we cannot expect government to cope if it must depend on a 
shoddy staff with low morale and even lower responsiveness to the public it serves. 

Fortunately, it does not have to. For, as the National Civil Service League knows, 
government is served by thousands upon thousands Of highly competent public 
employees who like the challenge and variety of public service. 

At the same time, the League knows that these employees need encouragement 
which a citizen group -such as the League-can provide. The League is aware, as 
well, of the many other public service goals it can help achieve, So, since 1955 
the League has presented its colorful Career Service Awards Program to: 

* recognize career public employees for significant contributions 

* encourage excellence In government service 

* promote public appreciation of quality in government 

* stimulate able young people to build government careers 

Yearly, the League picks ten representative career public servants to honor at a 
gala Awards Banquet and Dance. These winners receive a citation, a gold watch 
and $1,000 tax free. 

Business firms, organizations, individuals interested in a quality public service 
sponsor this program. They join the President of the United States, cabinet officers, 
legislators, government officials and others to laud the Awardees. The world press 
reports this colorful occasion. 


THE NATIONAL CIVIL ] 
SERVICE LEAGUE 

... is a nonpartisan, nonprofit citizens' or- 
ganization founded in 1881 to promote ef- 
ficiency in federal, state and local govern- 
ment. Its publications and action program 
of research-education-counselling-advisory 
services represent the citizens in promoting 
improvement of public management. It is 
supported by tax-deductible gifts from citi- 
zens, organizations, corporations and foun- 
dations who are concerned with the quality 
of public administration in our society.^ 
Membership is open to ail who want to help | 
improve government. . 

National Civil Service League ^ 
1028 Connactlcut Ave., N.W. 

Washington, D. C. 20036 



PRESENTING 






the top ten 

GOVERNMENT CAREER EMPLOYEES 




WINNERS of the 1969 II You'll want to be there when ten superior 
CAREER SERVICE AWARDS government servants take the spotlight 

, ^ . , I and win the 1969 Career Service Awards. 

National Civil Service League I , , 

A pp r ttsA5ef Rat^se 02 ' 01 ' 11 : cia-rdpsJosi an 

Friday, June 13, 1969 * Washlngton-Hllton ^ 1 


National Civil Service League 


your applause. 







EDWARD j. BLOCH 

Deputy General Manager 
Atomic Energy Commission 




JOHN K. CARLOCK 

Fiscal Assistant Secretary 
of the Treasury 
Department of the Treasury 






MILLARD CASS 

Deputy Undersecretary 
of Labor 

Department of Labor 


DR KURT H. DEBUS 

Director 

John F. Kennedy Space Center 
(Florida) 

National Aeronautics and 
Space Administration 



MARSHALL GREEN 

Assistant Secretary of State 
(Designate) 
Department of State 




Edward J. Bloch is not only a top engineer but 
a superb administrator as v^ell.^his valuable 
"mix" of abilities has ensuJedHfis successful 
■4 performance with tKe Army ErL/neers^where 
he started in 193 / land wAyBtejifSinhatta/1 
District — the of the I 

Having progresJd/ along withr tie I 

growdff^f^EC/xA^Bloch now serv^ryin Js- 
senc {r £ r a t/ C( ^ tive vice president /or the 


comAusyonrHis colleagues tesjjjy tc) his many 
outswapping traitSyb^iT^they Especially appre- 
ciate nis unfquft^aj/ajpty to operate ably up* 
der tension tnp pressure. ^ 


Raymond Kyloa 
of the c a re M civj^s^ r v(c < 
as a GS-3Xrt\fTnee with 
moied steidlly to a jeac 
frfi^pferl^n imtdrnatieiial & 
baling e\leilfi-e/t4 res 
tigcj have VawSliiiim to 
food supply nymaa/mei 
chief of food lat^wls A 


m(s^rvft “ From hi$- 
ffnee with AgricpltO 
ly to afleadarsl#iM^fe 
natieifal I 

^re/tp responsi»ilit| 
m rum to posts in I 

exmw 


(guished prod 


jaws. 

tion as an j 
fromoticjfN/ 

wneld/oL 
tou / a/j 


ment in G e r mKrr JyA sh e a d of the FA 
^^rayed a key rolain upping U.£. M 
exports, from 3. //billion to abofe 6. 
of the past five y4ars. 


m, 

^/cultural 
6.0 in each 


More thanja^y^ars distiilguishedJttfmji^Sv 
Treasures a top government la^^^!#^ceded 
John KT Carlock's promotioo^Ti^f962 to his 
present post. An ArizoniaoTM^Carlock first 
came to government as al^w^derk. ln_hi$ pres- 


ent assignment, he 
evidence of his abilj 
ance from his staffy4 
bureaus ' under hwy 
creased staffs lyhAf. 
mense upsurg^wr / 
new functions / tl / 


<^ua% handled^an in/, 
orkload items jf\ A n/ljrr 


■ deral serv- 

erior man- 
[ualities in 
also called 
lent to so- 
both Civil 
praise his 
j ram anal- 
\ in trans- 
ureign af- 
1 his pres- 
laws, the 


budgets, the organization forVXeYvastly ex- 
panded delivery of federal heaVA cire. 


A thorouflfnfepMig devotion - ttTvxcellcnt p«^ 
formance hjjJ d wide variety pMassigrtmcn t.s 
has mari/ea/ me brilliant goyenlmfn/ career/ 
of Millartl ILf ss. After condteyna d private/ 
law pra<iicJ,/Mr. Cass in 19-il4oi^cWhe Se-J 
curities pn l/Exchange Commission, moving 
from thfere Jo the National* Labor Relations 
Board, Ip J 9»6 he began his career with Labor 
as Assipta y to the Assistant Secretary of 
Labor, bubftequently, he has served as the 
top ranking fcivil servant with seyeral Secj**"' 


taries ofiLafor. 


12 - . 


Jos eph J . Liebling is justly famed U)| 
iy tly «onj/oyej»6ial field of securflN 
jpp pA t/d lvf sofigh t and found a hli 
/jpal.W(fc/bbtvy6en maintaining thM 
Vieyt'S^seciTfity interests, while atlt 
time protecting the individual' s rem it 
rights. Associates, boH^ui ,lnJ mil 1 
ment, speakJ^gW£*ofhts sturdy fall v 
homesjy^FTie^ applaud his ability tic 
th non-governmental griJp; 
ernnVent, economics and intern/ljari 
hava fields of expertise/ffoi 

/ 2^W?^^overnment careerf ftrh 
Sta/te^with the War Department aa an 
am messenger. j 7 # 


this skill 
l He has 


I govern- 
hess and 
com mu - 
ps. Gov- 
anal law 
’ought to 
vhich he 
an assist- 


The develliftient of Complex 39f-the install- 
ation from Vlmch the Apollo program launche^ 
take place -J*iA the crowning achievement %}/, 
Dr. Kurt H. WeVus' career. His leadership was I 
pivotal in boVi V ie design and construction of/ 
the famed Af\llV launch complex. Further, he 
has been resjAnVble for many of the tech- 
nical advancesVAaunch technology, and for 
the formation government/industry 

launch team whi<\ ^ I\hs carried out more than 
150 successful lauyic^es, including several 
no ta’ble firsts rDr. Deto5&ntered U.S, govern- 
ment service in 1946. \ 


In a career of 25 years with ForeignSW Hll, 
in posts ranging from Wellington to Stockholm 
to Seoul to Hong Kong to Djakarta, Marshall 
Green has unfailingly demonstrated those 
qualities of courage, integrity and talent which 
are so vital to the public service — whether 
domestic or foreign. The fact that he has served 
in Indonesia with distinction during a period 
(1965 to 1969) of great stress in that country 
^ speaks eloquently for his superior qualities. 
He is presently Assistant Secretary of State 
designate for East Asian and Pacific Affairs, 


trWrPfw Americans will///oy safe, ef- 
neffent anfe advanced ’air trajp^/ortation has 
been Gecjrge S, Moore's nylyion since he 
joined th^ CAA in 1945. Har^as built an ex- 
traordinary record in the c^Velopment of up 
to date methods of evalvyfiit>n of aircraft air- 
worthiness. He is knoy^nr for evolving new 
concepts in accident ofa/ention and investi- 
gation. His list of ach^j^ments is all the more 
striking in view that it was compiled 

at a time of f a-nrfftsile growth in the 'aviation 
Held. // 


st^^jj^Srfence K. White "retired" in 1947 to 
,-^w^entral Intelligence Group after his out- 
standing Army career came to a close when he 
was wounded in action. He has given two 
careers and 40 years to government service. 
The Group became the CIA, and Col. White 
led in the development of the worldwide 
peacetime intelligence service. His mana- 
gerial and creative talents were particularly 
required in the setting up of this first central 
intelligence organization in American history. 

In subsequent years, Col. White has served as ^ 
a key figure in the administration of this far- 
flung organization. 


Attend 


15th CAREER SERVICE AWARDS BANQUET AND DANCE 

Washington-Hilton Hotel, Friday, June 13, 1969 


National Civil 
Service League „ 


National Civil Service League 
1028 Connecticut Ave., N. W. 
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Administrator 
Foreign Agricultural Service 
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IRVING J. LEWIS 

Deputy Administrator 
Health Services and Mental 
Health Administration 
Department of Health, 
Education, and Welfare 



JOSEPH J. LIEBLING 

Director for Security Policy 
Department of Defense 



GEORGE S. MOORE 

Associate Administrator for 
Operations 
Federal Aviation 
Administration 
Department of Transportation 
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LAWRENCE K. WHITE 

Executive Director-Comptroller 
Central Intelligence Agency 
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MEMORANDUM FOR: Deputy Director for Intelligence 

Deputy Director for Plans 

Deputy Director for Science and Technology 
Deputy Director for Support 
Heads of Independent Offices 


SUBJECT 


National Civil Service League Career Service 
Award - Colonel L. K. White 


1 0 I want to request your assistance in publicizing and encouraging 
attendance at the dinner dance honoring Colonel White on 13 June 1969c 

2. The National Civil Service League (NCSL) has urged each repre- 
sentative Agency to establish 150 as a minimum attendance goal. This 
goal, I believe, is completely realistic and as you know is heartily en- 
dorsed by the Director, Office quotas are certainly not being established 
and it is my firm belief that discussions at your staff meetings will give 
us the support needed, 

3, The following basic facts are provided for your information. 

a 0 A dinner dance honoring the winners of the NCSL Career 
Service Awards will take place at 7:30 p. m. Friday, 13 June 1969, 
at the Washington Hilton Hotel, 

b. The dinner dance will be preceded by a reception and cash 
bar at 6:30 p c 

Co The cost for government employees is $15„ 00 per ticket 
and the same for family members of government employees. Non- 
government persons will be charged $25, 00 per ticket. 

d. Reservations may be made for individual seating as well 
as tables for ten. 

e. Dress for the occasion is semi-formal, (Business suits) 
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4. It is further requested that you select an individual who will be 
responsible for coordinating ticket reservations and payments for your 

STATINTL component with Chief, Benefits and Services 

Division, Office of Personnel. We will need your representative’s name 
STATINTL by 16 May 1969 at which time will discuss with him the 

various procedures to be followed. 

5. I am certain I can count on your support to ensure Colonel White 
is honored in a manner he justly deserves. 


Robert S. Wattles 
Director of Personnel 
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national civil service league 

CAREER SERVICE AWARDS 


Agency Winner 
Presentation 

Date &: Time 

Cost 


Dress 

Attendance 

Reservations 


Colonel L. K. White 


Dinner Dance -- Washington Hilton Hotel 

13 June 1969 - 7:30 p.m, 

Cash Bar & Reception - 6:30 p.m. 

Government employees $15.00 per ticket, 
same for family members of government 

employees. Non-government persons 

$25. 00 per ticket. 

Semi-formal (Business suits) 

National Civil Service League urges 150 
from each representative Agency. 

Reservations may be made for individual 
seating as well as tables for ten and should 
be submitted by 29 May 1969. The Office 
of Personnel will be focal point with the 
Deputy Directors and Heads of Independent 
Offices each designating an individual to 
assist in their area 0 
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RESERVATIONS FOR DINNER DANCE, WASHINGTON HILTON HOTEL, 

13 JUNE 1969 -- CAREER SERVICE AWARDS 

NO. OF 

NAME RESERVATIONS AMOUNT 


Received of 


$ 


Chief, ' Benefits aiftPI ggygtblsfer EMease 2002/01/1DaOtA-RDP84-00313R000200250001-2 



ORGANIZATION OR INDIVIDUAL 


STATE 

full table(s) of 10 seats or _ 


.single seat(s) for the Career Service Awards 


_ at $1 5 per dinner seat is enclosed. 


_(tax deductible) to help seat friends of the Award Winners and 


□ Please reserve 

Banquet and Dance. My check for 

n I cannot attend; enclosed is $ 

defray costs of the dinner. «... * , , 

7 National Civil Service League 

Please make check payable and return with thit card to: 1Q28 Connecticut Ave ., N . W . 
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(202) 659-4714 
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HATIOHAL 

CIVIL SERVICE 
HAGUE 

CONNECTICUT AVENUE. N ^ 
WASHINGTON. U- C. - 00*6 
( 202 } ft* 9-2442 


uaz's your early mmoa... 

f.c. .Loot ** ISO. a«« 

»0»nc.... 

Mrt rUt -HI Leif Y°“ ktl °* 

d smashing a.iccMn for you* 

Awards Program. 

Brine yo^r questions, looV 
ward to getting acquainted with yo, 
at the luncheon next Monday, April 
28 , at the Brookings Institution, 

\l nooa- 


Apex.:. 21. ^ 
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NATION*]. CIVIL SERVICE LEAGUE 

Connecticut Avtuue, N, W,, Washington, D. C. 2003&r659-4714 
CAREER SERVICE AWARDS DINNER PROMOTION 


For further informs tion; Jean J. Couturier, 1028 Connecticut Avenue, 


?hone; b59-4714 


INTRODUCTION 


Vour help can make this event a success! Since the two primary purposes 
of the Career Service Awards Program are to honor outstanding federal career 
employees, and to help raise public servicers prestige, the program must be 
successful in two critical aspects: 

1. Bro a d attendance from the Awardees 1 co- workers, friends and community 
at large. We work for an attendance of government employees in order 
to encourage the Award Winners, and to stimulate others In government. 

want attendance from the community to imp re as them with the fact 
fruit >ur government Le manned by able and dedicated people, 

2, widespread publicity through press, radio and television to enhance 
i he prestige of government service, and encourage others to build 
public service careers. 

That is why we urgently need your cooperation in promoting the banquet 
and dance, as we indicated In the letter ve sent your agency head. 

To help ywf tW 'banket , we have 

prepared the attached set of Instructions. We are asking one personnel 
and o ne information staff member to be our "key contact” in your agency, 
and iu f ILL out the card we have^provlded. Although you may delegate 
responsibility for each of the specific functions listed below and explained 
on the attached sheets, we will try to work directly with you so as to keep 
communications open and avoid duplication or confusion. 

The functions discussed on the attached sheets are: 


^TJOCET^RDMOnOl^ 

PRESS LISTS AND PUBLICITY 


FURTHER ATTENDANCE PROMOTION 


PUBLICITY - PHOTOGRAPHY 
"SSCfSf^T^ADVEST^ING YOUR 

PUBLICITY - WINNER'S STATEMENTS 
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NATIONAL CIVIL SERVICE LEAGUE 
1023 Connecticut Avenue, N. W. 

Washington, D. C. 20036 Phone: 659 4714 


TICKET PROMOTION 


Each agency ta requeated co promote as many aalea as possible within the 
agency. To that end, the League has provided you with reservation forms 
at the special government employees discount rate of $15 per ticket (non- 
government tickets cost $25) and with promotional materials. You may use 
lh( promo t ionol materials we supply, hut we suggest you revise these 
slightly for your own Internal use and set up a system of promotion ... 

similar to that for U.G.F., with one person centrally responsible. A l 
letter fr™_yru.r agency h ead for general d istjribu tipn. has.proyen most • * 
helpful in the past aa__a_ supplement to personal contact and use_of 
bull etin boards . 

Some of the information which should be useful to you: 


1 The Career Service Awards Banquet & Dance is a major Washington event 
A unique feature of this program to honor outstanding and dedicated 
service In the federal government ie the high degree of federal end 
community participation. Since thie dinner recognizes one of your 
colleagues, many co-workers -- with families and friends -- will went 
to attend. 


f M 



1 pre 

w a receptlo^ena cesn bar at o:ju 

IXJ| 


^Cets are 


take place 


frf 


ill 


parsons ■ 


3. 


We 

a? 


are providing a supply of reserva tion forms. for your use 

payment. 


mr use- As soon 
”to the 


National Civil Service League 

■*•(«** -i ilil ■■ 


RESERVAT IONS DEADLINES 


gservg^on^aaj^e 

LesSrvatToru^o^ta 


tblesmus^b^^eceive^^j^^iegjsj^JliSS-J 


aa 


for tables of 10* 

E ■ 


Dinner tickets will be mai led or alven to the key person responsible in 
eacT^genc^oyTT^TeseryatTOTs^jjce^CTj^^^^^^^^^^ You^iH then 
'J^t^butat^STTTKIeTTonTthat you have organ 


reservations will h.t__ftCCgptjjL- Sjgg&ife, 

"TT^tickct^^e^Svetc^SeTSTdn^ttE 

evening of June 13 e 


.. individual 

^Mojriav^JuneS. After that data 
tG^^ooran^SS?avallabla on the 
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SAMPLE PROMOTIONAL CAMPAIGN 

UNITED STATES DEPARTMENT OF AGRICULTURE 
Office of the Secretary 
Washington, D.C. 20250 

(copy) 

March 7, 1968 

OFFICE OF PERSONNEL 

Mr. Jean J. Couturier 
Executive Director 
National Civil Service League 
1028 Connecticut Avenue, N.W. 

Washington, D.C. 20036 

Dear Jean: 

th ‘ 1,67 

Carter Service Awards Banquet- 

1 QA 7 Q,rmwinry of USDA Tickets Sold and C ontributions 

284 tickets * $15.00 • $4,260.00 
20 ticket* * $25.00 - $ 500.00 

304 tickets “ $4,760.00 


Contributions 

TOTAL 


S 901.00 
$5,661.00 


■nir«a Mai or Things Did It for USDA in 1962 

■ Piruoal lat.r..t, .upport, ““J 1 

S.cr.t.ry of ‘grtcpltpr. Or.HL L. >*■«• » »•> 

wife Jane- 

*■ HEr ii5 “ d wtiun8 

^•operation to w end others from start to finiah. 

SSI £ co.trtb„ti™.. 

a. Team of Ke y People 

Joseph M. Robertson, Assistant Sacra taryforAdninlstratlon 

* E M ^.;r«aro^^",Tnr 0 r^trj.rv , 

**Bob Beach! Deputy Administrator, Manag«»«t, Agricultural 
Stabilisation end Conservation Service. 

’ P«H^i r A^ei.^rtnd Writer to Hor.ee D. Godfrey, AS< 
Shn Bolish, Assistant Director of Personnel, ASCS 
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b. Important Thing* We Did 

(1) Issued big posters for ssssl display. 

i2) Issued umaller posters for msua pevrtng and distribution 

(3) Issued over soo Civil Service League persons 1 

' letters. Typed on robot Mchlne end addressed envelopes. 

(4) Organised effective sales force within ASCS with 
John Bollsh as Chairman. 

(3) Issued personal letter end notice over signature of 

Assistant Secretary for Administration to all members of 
Secretary 9 e staff, to all USDA Agency Heads, all Associate 
Agency Heads, all Agency Assistant Administrator* for 
Management, end ell Agency Personnel Officers. 

( 6 ) The effective QVC3L) flyer with picture and susssary of each 
candidate was attached to everything issued under (3), 

(4) and (5) above* 

(7) E, R* Drahele, with large poster of USDA winner, at a table, 
and a cigar box full of $5,00 bills for change, was present 
st Secretary Freemen 1 s 15 minute daily (before work hours) 
Staff Meetings with the top 45-70 USDA people for ten dsys 
early in ticket selling campaign. This was effective Depart- 
msntwide top-aide promotion. Nearly all tickets outside of 
ASCS were sold st these meetings. And the word got around* 

(8) Daveloped simple but effective system for receipts and name 
records of people who purchased tickets* 

(9) Gave you and your staff every thing you requested on a 
moments notice vis my personal secretary using taxi. 

(10) t the owe petti* -ef contact between 

your office end USDA. 

With smooth but efficient organisation In motion, all I had to do was 
watch the money roll In and keep pastaring you for exactly 104 more tickets 
than the 200 you originally allocated to USDA. 

We already have our comperable USDA organisation underway for 1968. 

Another winner from a different USDA Agency wi *g all different Agency 
people at work. 

I hope this is helpful to you. 

Sincerely yours, 

E. R. Drahelm 

Chief, E^loyee Development 
Safety 4 Welfare Division 
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NATION AL CIVIL SERVICE LEAGUE 

!023 CONNECTICUT AVENUE N.U. 
WASHINGTON, D.C. 20036 


FURTHER ATTENDANCE PROMOTION 
DINNER INVITATION LISTS 


Phone: 659-4714 


Lists should 



on each winner indicating non-governmental 




Javi \aiir.A and w 


or i' rrnwpi 

ssxnWi 

T.Tr.TTT: j.HTICFKHi.i rim 



Please Rive ue addressed (iaf ranked) envelopes. In each of the 


ol loving categories 


e. The honestste Congressman end two Senators of the Awardee. 


b. Business fliw end organisations that should be interested in 
joining us at the banquet and dance to honor your Awardee 


c. Professional organisations that would be interested in the 
Awardee — especially those Identified with his profession. 


d. Friends end colleagues of the Awardee, in government, especially 
in agencies other than yours. 


a. Friends and colleagues not in gov* meant . 

Your winner's secretary Is being asked to supply neaee too. So you 
might want to speak to her. 


• u . t voeo^oaTof attendance froe your agency will be handled by you, 
internally, do not give us lists of government employees in your agency 
tnless you wish us specifically to invite them, or unless you think 
they will more readily respond to our invitation. 

Please separate your envelopes into two categories - one for all people 
<n pim niM iit (no we mav invite them to attend at the reduced government 
rate) end one for ell people not in government. 


Dinner Invitation Lists Deadline 

The deadline for submission of the above*, to the League at 1028 


cut Avenue , 


Ifcl-VJ 
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NATIONAL CIVIL SERVICE LEAGUE 
1028 CONNECTICUT AVXNUE, N.W. 
WASHINGTON, D.C. 20036 

PRESS LISTS AH) PUBLICITY 


Phone: 659-4714 


A unique aspect of the Career Service Awards Program Is Its goal 
of enhancing the prestige of public service on e national scale. 

It Is important that the general public know about the significant 
***• employees who win this coveted ward, it la 
irotant to encourage Ale people to seek government TTSgT 

k mithMl. III 4I» Vou to uip by: 1 ^ T 

— *‘ r <™ ldia k with one eat of envelopes for distribution of 

— Pr ”* InlomefclSn. 

tum* mwiopM 

- 01111 of»ch ooU 

io your irlniiT 


om% 01 


■ WiJLgJ. 


and other 


gs_idilch would 
four winner Is 


2. Using the above outlets and the general nedls for releases you will 

™ ^ W ^* r ' iDcludtn ** « possible, sta tenants by your 
agency head sad others that would help get coverage. Too are ureed 

3. Arranging for "h«an lntereat , ' or •'profile" articles on your winner 
_*n_Waahlngton and national papers, aagaalnas, etc. 


4. Cooperating with us la arranging television wd/or radio Interviews 
of your winner, agency head and others by helping our staff with 
^^“M*«t«^lnterviews and asslatwcs as we are able to develop these. 


gjgASg provide the League with two copies of e ach release wd/or atata- 
ffP 0 * y°u iasus and. lf~et all l i ooalbls. please give us conies before" 

*he_deadllnafor aubnlsslon of the ^ove envelop. nJIT TTTTrtir""^ 

« «»» «—■ ill" ”",TH 11 f " *• 
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NATIONAL CIVIL 8EKVICS LEAGUE 
1028 CONNECTICUT AVENUE, N.W. 
WASflXHBTO*, D.C. 20036 


1969 Career Service Awards Procraw 
SAMPLE PRESS RELEASE 

Stcwtt p t oday eo>|r«culat«d 

on winning a 1969 CttMr lanloi Award of the National Civil Service 
Uagot. Sine* tha NCSL atartad this prog raw In 1955, Conservation 
Department employees hm won taw of these top-rankad public eervica 
awards. 

In cnwaandlng Mr. Secretary also 

urgad Conaarvation Department employees and aethers of tba non- govern- 
mental coaasilty to join hla In honoring Mr. at tha Catoar 

Service Ararde Banquet and Danes on Jana 13, Weshingtoo-Hilton Hotel. 
Ha noted that tba award la a ap odal honor to the Conaarvation Depart- 
ment — and all Its employees — aa well aa Mr. . 

In addition to Mr. . nine other outstanding govern- 

ment employee a have bean tapped for reward. They are: 


At tha 13th annual banquet, the ItCSL will present these Awardees 
with a citation, aw inscribed gold watch and a check for 31,000 (tax 
deductible). The watch la donated through tha generosity of the 
Hmelltoa Hatch Co., and Aa Howard Jofanaan Foundation gives the cash 
award. 

Ales of the National Civil Service League awards project ere to: 
+ recognise career public eepleyees for significant contributions 
+ encourage others la geverawaat service to purses e xcell e n ce 
+ promote public appreciat i on of quality la government 
+ stimulate able youtg p eopl e to choose careers la gover nm ent 
(DETAILS ON AMASD WINDS ARBI) 
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RATIONAL CIVIL SERVICE LEAGUE 
1028 OONMECTICDT AVENUE M.W. 

WA8MLWBT0M, D.C. ZOOM Phones 659-4714 


PUILICITT 

ADVERTISE TOU1 WIEME AMD TOPE AflgjCT - OOLOR SLIDE WEEDED 

The banquet and deuce will take place la die International Ballroou 
Center, Wuhlafton Hilton Hotel on Jtme 13, 1969. Thle hall la large 
and beautifully appelated. The evening will be colorful and will In- 
clude an l^teaalve carenoalal preeen ration of colore, entertainment , 
a major addreea, and pieeeatatlon of the Avarde. Many dignita r ies 
will attend. 



The event la likely to he heavily covered by the press, radio and 
television. To give your winner and your agency a better opportunity 
for extensive publicity, ve have planned a special preeen tat loo plat- 



We will alee need a anal! blade and white gloesy of your Agency Seal 


Deadline for enbnittiat color elide to 


May 21, 1969 


Deadline for enbnAeelen of onencf »eel blech * white gloesy ; May 1, 
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NATIONAL CIVIL 5Er-VT.CE LEAGIU 
10? 8 CONNECTICUT AVENUE N.W. 
WASHINGTON, D.C. 20036 


Phone t 659-4714 


WMJCIT f ~ ” OT0CTAPgT - 
» -fill — «**<*»’ W » S " •*— 

for p m— purpo— b T 13, 1»69. —— ———— 


IOr pL*mm 

2. An import- 1 part of SSS— 'j^TSS in pictuMS. 

Awardees' point of ln th.ir own publicity and in 

Pictures also help wlnnaM agencies^ alao like to have 

later recrutiag efforts, ate. *he acrap book. Hence, T ou * r * i 

Jictur.. lor It. prf.l i~H~.rl '".wl£i« th. «rk ch.t rfUb. 
welcone to -sign a photographerto-upp ^ #r . YO ur photo- ! 

door b, tb. 0.8. Clrll b~rft. 1« T«u 

graph* r asy taka pictures at the Mcep^^ ^ grateful if you would 
do -sign a photogra^er. the^^ to mj picture, and your agency 
provide the — ardee, ^ would also appreciate your 

Ud With a copy of -chP^V^ picture. Be sura to 

fu~l.hU, th. if « 11 PO~ibU. th. ite.ti- 

Indicate on reverse of aa— p 

flclloo of th« W U “ «* 
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RATIONAL CIVIL SttVICE LKMStTE 
1028 COtOECnCUT AVBNOK N.H. 

VASBUOTON, D.C. loose Phone: 659-4714 


wimgg*g tumm 


We will on 4 three lUUMBtt about each wlnaar by Nay 9, 1969 

y <"• k: trill need to guide ua In preparing the citation read to the 

Awardee when a League Officer prop ante the Award. 


/ °°* will be abort — ooa or two aen t a ncaa — to help your agency 

hand when be introduce# the winner. 


One will be a ate tenant that will be read to the audience by the 
X Uague'a prealdlag officer aa the Awar dee, hie agency bead, nod the 
league Officer proa an ting the award a tap to the nicrophonaa . (See 
attached aanplaa . ) 


Plaaaa prepare four coplaa of aach. 
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SAMPLE 


NATIONAL 


CIVIL SERVICE IMflPl CAREER SERVICE AWARD CITATION 


WILLIAM H. SMITH 


Co— ieelon 


■r. Internal Bsgnue 




service. Mr. Sadth baa 

During hi. 21 year. tE^-liti- of U«tor.hip. 

demon, traced to “J"****?*** JUTto dltj *»*«* chwr.ct.ri- the 
Imagination, integrity and ***°“J^ rlaing fro. Private to 

higheat attribute. rf^Jeh^hTSiy . Menteied govarn— at through 
Major during war H\mJmmm*L±ch imtuaXly aarnad hi* « 

tha OPA Mills attending utjbtel career in eyata— de—lop- 

i»“i 01 uw ^** r **‘ T^^T^iatLo^ha tr— aferred to the Internal 
•ent with the v * wr “ JJ mo —pointed Deputy Co— ia- 

Re venue Service in 1958. uhere in 1966 hawo *PP° 

•loner, the hlgh-t career poat in the *8«‘ C T* 


Hr SMth’a aoat dr— a tic contribution to tha inwrnal 

n^trv La bean hi. reaponaibility for the design of 
ay. tee of the country n— — capable of rapid and accurate 

« automatic .Sling fie. nearly 100 billon tax 

maintenance of all tha tax ac a ^.leatoea in tha hiatory of 

raturna annually. Tha ayata. p 1 . ^ erahip and Inaaiinl l y 

tha IRS and la a teetinonial to Mr. S*th a leadership ana 

T , OA , ^ received the Co— leeioner'a award for hia *•****•,**. 

In 1963 he receieea we utilisation uhoee reco— endetiona 

rjr. u £ kje, 

— — * - 

Mb dedicetioo to tha public eervlcn. 

CITAXIOH 

leadership in the mmv Irg ^ fo - o— d, accurate and equitable 

of imaginative ynt prag— tlc aya t— a ^ acuity uhid. pionner 

tax adniniatration . T ou mhldi ie a prerequisite to 

tha art of gowarn^ut. wa J'. anitri^nfl procttHi, «d for 

for standards of ernes Uan—iniept®^^ omt— ding executive per- 
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